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Disclaimer & Purpose

OTOT JOKYMEHT pacnpocTpaHseTcss 6ecniaTtHoO U He NpefgHa3Ha4vYeH Oy KOMMEepPYeCKOro Ucnosb3oBaHus,
nepenpogaxu unu BblAayu 3a COOGCTBEHHbIM MMAaTHbIA NPOAYKT. Ero uens — nomMouYb pyCCKOA3bIYHBIM
pebatam wu3  WUT-uHgyctpum  HaWTm  CBOW  MyTb, CBOKW  CTE310, MOMAYYUTb  HOBLIA  OMBbIT,
penouupoBaTbCA\MMMUIpupoBaTh 6e3 NULLIHEro cTpecca, caenaTb CBOM BbIOOP 0CO3HaAHHO.

Ana MeHA 3TO BKNaja B KOMbHOHUTU: YeM Gorblle MOTUBUPOBAHHbIX NIOAEN CMOTyT HalTh paboTy 3a pybexom,
neranbHO nepeexaTtb, afanTUPOBATbCA B MeXOyHapoOHOoW cpede, Tem bonee uUeHHbIM s Byaoy cuuTaTbh ITOT
maTepuann.

[JaHHbIM MaTepuan — 3TO NIMYHAA KOMNUASAUMA: MO NPaKTUYECKMI ONbIT, paboune cutyauumn, HabnwogeHus
N3 MeXayHapooHON KOMMYHMKaLUN, naen n3 y4ebHUKOB, KHUI, KypcoB, 6rioros, (oopymMoB 1 pearnbHbIX UCTOPUIA.

OT1a Opowtopa pacnpocTpaHsaeTcs 6ecnnaTtHo Kak 6asoBas nNpakTuyeckasa onopa.

MHOUBUAOYAIbHbIN PA3BOP TBOEIO KEUCA

Ecnu Tebe HyxxeH nHanBuayanbHblii pasbop — 1-Ha-1 KoHCyNbTaLUWsa Noa TBOW Kenc
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1. Yto TaKoe unppoBoM KOUEBHUK — 63 POMAHTMUYECKOro TyMmaHa

LincppoBoit KOUEBHNK — 3TO YESOBEK, KOTOPbLIN paboTaeT yaaneHHo U rerarbHO XXUBET BHe CTpaHbl CBOEro
OCHOBHOro paborogartesns, KIIMEeHTOB UJM pbiHKa. B IT 3To MmoxeT ObiTb pa3pabotunk, DevOps/DevSecOps-
UHXeHep, AppSec-crneunanucT, aHanuUTUK AaHHblX, product manager, gu3anHep, TEeXHUYECKUA nucaTenb,
consultant, founder SaaS-npoekta unm He3aBUCUMbIV dopunaHcep.

BaxHo: digital nomad — 3To He npodieccns U He “BEYHbIN OTMYCK'. OTO UMMUIPaUUOHHbLIA U XU3HEHHbIN
dopmart. Y Hero ectb YeTbipe OMopbl: AOX0A, NPaBO HAXOAUTLCS B CTpaHe, NpaBo paboTaTb MMEHHO B TaKOM
dopmaTte u Hanoroeasi/6aHKOBCKas Noruka.

MNMpocTtasa chopmyna

Remote job + noaTBepxaaembli 4OXo4 + npaBuibHas BM3a + Harorosbli NnaH + 6GaHkoBcKasi MHppacTpykTypa +
3anacHom mappyT = ycton4msbiv digital nomad. be3 ogHoM 13 aTux YacTen KpacuBbli Nnepeesq ObICTPO
npeBpaLlaeTcs B CTpecc.

Ons pycckoroBopswero IT-cneumanucta ns Poccum n CHIC Tema 0COBGEHHO npakTudHa. Y MHOrMX yxe ecTb
npodeccust, KOTOPYIO MOXHO MOHETU3NPOBaTL rMobanbHO, HO HET KapThl: KAKOW KOPUANYECKUN NYyTb BbIOpaTh,
Kakme [OKYMEHTbl rOTOBWUTb, Kak He owunbuTbca C Hanoramu, GaHkamu, rpaHuuen, cemben u Oyayuien
neranusauuen.

2. Mouyemy 3TO CTazI0 BO3MOXXHbIM MMEHHO cenvac

YpaneHHaa pabota nepectana 6biTb 9k3oTmkon. OECD onuckiBaeT digital nomad visas kak cneuuanbHble
cTaTycbl Ans TpaHCrpaHU4HbIX remote workers ¢ MHOCTPaHHbIM [OXOAOM: COTPYAHMK, dpunaHcep Wnu
npeanpuHumaTenb MOXET XWUTb B OOHON CTpaHe, a 3apabaTtbiBaTb B ApPYroi.

MpuYNH HEeCKONbLKO:

e TexHonoruu. Obnaka, SaaS, VPN, GitHub/GitLab, Slack/Teams, CI/CD, Jira, Notion n Al-MHCTpyMEHTHI
no3BonsatoT paboTaTtb U3 NOOM TOYKN.

e OKOHOMMKa. KoMnaHnM KOHKYPUPYIOT 3a CUIbHBIX MHXXEHEPOB 1 He Bceraa TpebyoT dunsmyeckoro oguca.

e WmmurpaumoHHass nonutuka. MHorme cTpaHbl MOHANKW, YTO remote workers NpUBO3AT BamnOTHLIN A0X0[4,
apeHayIoT Xunbe, NNaTaT 3a ycnyrm u He 0b6a3aTenbHO KOHKYPUPYIOT C MECTHBIMW paboTHUKaMN.

o JlnyHbin cpakTop. [ns mHormx cneuymnanuctoB u3 Poccnn/CHIT 310 cnoco® BOCCTAHOBUTb KOHTPOSb Hazg
Oyaywmm, 6e30nacHOCTbIO, KAPbEPOW U KAYECTBOM XKU3HM.

Ho ecTb BaXHbI HIOAHC: ypaneHHas paboTta He OTMeHSeT MMMUrpauMOHHble npaBuna. TypucTUYECKUi

Bbe3a OOblYHO He JaeT npaBa XUTb Mecsauamu, paboTaTe nokanbHO UMM NpeBpallaTb CTpaHy B dhakTuieckoe

MeCTO NpoXxuBaHusa 6e3 nogxogdLLero craTtyca.

LindbpoBoi kKoueBHUK 1 BM3a TanaHTOB Ivan Piskunov White2hack
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3. FnaBHOe aepeBo Bbibopa mapLupyTa

Camas yacTtas owmbka — HaumHaTh C Bomnpoca: “Kyfa npotue yexatb?” [NpaBunbHee Ha4yMHaTb C BOMPOCa: Kakow
Yy MeHsi MUrpauMoHHbIN npodunb. OOMH N TOT Xe NHXEHEP MOXET UMETb HECKOJbKO MyTeNn, HO OAWH U3 HUX
Oynet Hambonee ObICTpbIM, Apyron — 6Gonee yCTOMYMBBIM, TPETUN — nydlle Ans CEMbW, a YeTBEPTbIN —
cTpaternyecknm Ha 3-5 ner.

Bonpoc Ecnu oTBet

P “na” OCHOBHOM MapLupyT YTo npoBepuTb NepBbIM
EcTb cTabunbHbIN remote-aoxoa ot ,El,a Digital Nomad / Remote Worker [loxop, KOHTPaKT, pa3peLueHne remote abroad,
MHOCTPaHHOIo 6aHK, Hanoru
paboTtopatens/knueHToB?
EcTb oddpep oT mecTHOro ,El,a Pa6ouas Busa / EU Blue Card / 3apnnaTHbI NOpOr, COOTBETCTBME AOIMKHOCTY,
paboTtopartens B EC/UK? Skilled Worker avnnom/onkIT, family rights
ECTb CUnbHbIN Ny6RAnYHbIN ,El,a Talent route: UK Global Talent, [lokasaTenbCcTBa BNUSIHUS, HE3aBUCUMbIE
npodune: awards, talks, O-1, EB-1A, NIW nucbma, MeTpuku, timeline
publications, judging, open-source,
media?
EcTtb MVP, knueHThl, traction, ,El,a Startup / Entrepreneur visa MHHoBaumoHHOCTb, local endorsement, kanutan,
VHBECTULMKN UM CUINbHBIN BUsHec- pitch deck, unit economics
nnaH?
[oxopn HecTabuneH, s3bik crnabbin, ,El,a MoaroroBuTenbHbLIN 3Tan A3bIK, NopTdonmo, 4oroBopbl, GaHkoBCKas
OOKYMEHTOB Mano? nctopusi, emergency fund

MpaBuno BbIGOpa

Tabnuya 1. Jepeeo sbibopa: Mapwpym HayuHaemcsi He o cmpaHbl, a ¢ rnpogusis.

Ecnun Bam ogmMHakoBO HpaBSTCSA TpU CTpaHbl, BbIbMpanTe He “camyio kpacuByr”, a Ty, rae Bawl Habop
[oKa3saTenbCTB Haubornee ecTeCTBEHHO cOBNaAaeT ¢ TpeboBaHMsIMU cTaTyca.

3.1. BbICTpbI GUABLTP NO Bawemy npodpunio

Ecnu y Bac crabunbHbIi MHOCTpaHHbIM goxon oT €3,000-€4,500+ B Mecsud, cmoTpute Wcnauuio,
MopTyranuio, 3ctoHuto, XopeaTuio, I'peunto, ManbTy, BeHrpuio, Utanuio.

Ecnn y Bac cunbHbii CV 1 Bbl roTOBbl paboTtatb Ha MecTHoro pabotogartens, HaudnHanTe ¢ MepmaHun,
ABcTtpuun, Hnagepnangos, Upnanguu, NMonblun, Yexun, UcnaHun.

Ecnu y Bac ecTb 3aMeTHble gocTwxkeHus B tech, napannensHo cobupanTe talent-tpek: UK Global Talent,
CLUA O-1/EB-1A/NIW.

Ecnn y Bac MVP, komaHga, nepBble KIMEHTbl MMM MHBECTUUUM, cMOoTpuTe Spain Entrepreneur, ltaly
Startup Visa, French Tech Visa, Netherlands Startup, Austria Start-Up Founder.

Ecnu y Bac HeT ctabunbHOro goxoda v cnabbli aHIMMACKUA, CHavana He nokynamte 6unet — cobepute
dyHOaMeHT: A3bIK, nopTdonuo, aoxon, AOKYMeHTbI, emergency fund.

LincdbpoBoi koueBHMK 1 BU3a TanaHToB
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4. NaTtb TMNOBbLIX Npoduneit IT-cneymnanucra

Hwxe — He “naeanbHble NOPTPETLI”, @ NPaKTUYECKNe cLueHapun. YuTtaTtenb MoxeT HanTu cebs, yBuaeTb cnaboe
MECTO W NOHATb, KaKoW MapLUPYT NTOFMYHEE FTOTOBUTL NEPBbLIM.

Mpodunb Jlyywime mapuipyTbl Cna6oe mecTto Yto pgenatb nepBbIM

Junior developer 6e3 odhdepa Yueba/cTaxupoBka, job search, | Mano onbita, cnabeii goxoa, | Yeunutb  GitHub, aHrnuickuin, pet
BpeMeHHasi 6asa, nokanbHbli | TPyAHO AoKa3aTb YCTONYMBOCTb projects, CV nog MmexayHapoaHbli
PbIHOK PbIHOK

Middle backend / DevOps c | Digital nomad, | Employer compliance, Hanorosasi | MNonyunts remote letter, porosop,

remote contract Portugal/Spain/Croatia/Estonia, pe3naeHTHOCTb, 6aHkoBckas | payslips, 6-12 mecsaues statements
noaxe Blue Card ncTopusi

Senior security engineer / | EU Blue Card, UK | HyxHo nokasatb He 3agjaun, a | Cobpatb MeTpuku: reduced risk,

AppSec / DevSecOps Skilled/Global Talent, O-1/NIW B | impact automation, severity, business impact
nepcnekTuee

Freelancer ¢ 3-5 knueHTamu Digital nomad, self-employed, | HectabunbHocTte goxoada u cnabele | Ocdopmuth contracts, invoices, tax
Germany freelance, | poroBopbl trail, client letters, payment history
Portugal/Spain

Founder ¢ MVP / traction Spain entrepreneur, ltaly | MiHHOBaumoHHOCTb M nokanbHbI | Pitch deck, traction, LOIs, roadmap,
Startup, French Tech, | economic interest market proof, cap table
Netherlands Startup, Austria
founder

Tabrnuya 2. Tunosbie npoghusnu u rnepebie delticmeus.

SKCnepTHbIN KOMMEHTapUin

CunbHbin IT-kanguaaT YacTo npourpbiBaeT He 13-3a cnabor npodeccun, a u3-3a cnabor ynakoBKu.
MMMUrpaLMoHHbIV KEAC AOIMKEH rOBOPUTbL S3bIKOM A0Ka3aTeNbCTB: KTO Bbl, OTKYAa AeHbIU, MOYeMy Bbl
noaxoauTe, NoYyeMy cTpaHa He HeceT PUCK.

5. basoBasa ropuaunyecKan N0ruKa: 4Tto 06bI4HO nposeparT

BOMbWMWHCTBO CTpaH CMOTPUT HE Ha TO, “XOPOLIMA N Bbl YenoBek’, a Ha KOHKPETHble Aoka3aTenbcrsBa. B
TUMOBOM Kelce NpoBepPSIoT:

JlnyHOCTL M NacnopT: CPOK AEWCTBUS, UCTOPUS MOE3AO0K, OTCYTCTBME 3anpeToB, AenopTauui, overstay u
HepeLUEHHbIX BU30OBbLIX NPOOMneEM.

UctouHuk pgoxopa: employment contract, contractor agreement, invoices, payslips, bank statements, tax
returns.

YaaneHHbIN xapakTtep paboTbl: paboTogaTens/knMeHTbl 3a npeaenamMmm cTpaHbl NpebbiBaHus, paspeLueHme
paboTaTtb remote abroad, oTcyTCTBME MECTHOrO TPYAOYCTPOWCTBA TaM, r4e OHO 3anpeLleHo.
JocTaTo4yHOCTb CpeacTB: MECSYHbI A0XO0A, HakonneHus, nHorga blocked account mnu gokasaTenbCTBO
CPeAcCTB Ha rog.

CtpaxoBKa: YacTHasi MeaunLUMHCKasi CTpaxoBka, MOKpbIBaKLLAsi CTpaHy NpoXuBaHWUS U MHoraa Beckb LleHreH.
Xunbe: lease, 6poHb, agpec, MHOra4a MMEHHO AONTOCPOYHbIN AoroBop, a He hotel booking.

CnpaBKa 0 HeCyAMMOCTM: YacTo C anocTunem/nerannsauuner U NepeBoaOM.

HanoroBas noruka: rae Bbl CTAaHOBMTECH HANoroBbiM pe3naeHToOM, YTO npoucxogut ¢ foreign income, kak
n3bexxaTb ABONHOrO HAaNOroobNoOXeHus.

CaHKLMOHHbLIN U 6GAaHKOBCKMWA PUCK: BO3MOXHOCTb OTKPbITb CHET, NOATBEPAUTE MPOUCXOXOEHWNE CPEACTB,
nonyyaTtb NAaTeXu OT KNMEHTOB U OO BACHWUTL BantoTHLIE onepawmu.

M3 npakTuKn: CUMbHbIN KENC — 3TO He “MHOro0 AOKYMeHTOB”. CuIbHbIN KENC — 3TO AOKYMEHTbI, KOTOpble
CKNnaabIBalOTCA B MOHATHYI MCTOPUIO. KOHCYN unn ummurpaumoHHsIn oduuep AOMKeH yBUAETb: KTO Bbl, YEM
3aHMMaeTecb, NOYeMy MMeeTe NpaBoO Ha 3TOT CTaTyC, OTKyaa AeHbru, roe OyaeTe »xuTb, 4YTo Oynete genatb
nocrne Bbe3aa.
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6. Digital Nomad / Remote Worker: ctpaHbl u Tpe6oBaHua

Digital nomad / remote worker nporpaMmmbl paccuymTaHbl Ha Jnogen,

KOTOpble XMBYT B CTpaHe, HO

3apabaTtbiBaloT BHe Hee. 3TO XOpoLwni MapLipyT Ansa IT-cneumanucTa ¢ yganeHHbIM KOHTpakToMm, dopunaHcepa
unu founder’a, KOTOpLIN yXe NonyyYaeT AeHbMN OT MHOCTPAHHOIMO pbiHKA.

FmaBHOe orpaHnyeHue
Bo mHormx ctpaHax digital nomad ctatyc He AaeT npaBa paboTaTb Ha MeCTHOro pa6orogarens UM akTUBHO
npoaaBaThb YCINyrn Ha MECTHOM pbiHKe. HapyLieHne 3Ton NOrnkiu MoXeT co3gaTh Npobnembl ¢ NpoaneHnem,

Hanoramu 1 oygyLmMn Bu3amu.

6.1. BbICTpbIN BbIBOP CTPaHbI

CtpaHa | [1nfA Koro xopoLio KnouyeBas noruka FmaBHbIN pUCK
WUcnaHus Remote employee/freelancer, [oxop ot foreign work; KOHCynbCk1e CTpaHuLbl Hanorw, social security, 4OKyMEHTbI
cembs, long-term EU path yKasblBaloT noporun yepea SMI paboTopatens
MopTyranusa Remote worker ¢ perynspHbiMm [oxoa He HUXe 4% MUHUMAanbHOW 3apnnaTtbl No AIMA/o4epeam, xunbe, Hanorosas
noxoaoM, msrkui lifestyle Yyeknucty D8 pe3naAeHTHOCTb
WUtanua Highly qualified remote worker, Remote work + highly qualified profile + HoBasi npakTuka, MHOro JOKYMEHTOB,
KOMY BaxkHbl knumar u lifestyle Xunbe/cTpaxoBka/aoxos KOHCYIbCKMEe pasnnuns
JcToHMuA CunbHbIl remote income, digital Mopor okono €4,500; hopMynMPOBKN NCTOYHWUKOB Bbicokuii foxoaHbI nopor,
services, solo professional pa3nuyatotcs gross/net Hanorosasi pe3vaeHTHOCTb nocne
AnutenesHoro npebbiBaHus
XopBaTus Remote worker, koTopomy Temporary stay for digital nomads; remote income He nyTb K NOCTOSIHHOMY NPOXWUBaHUIO
HY>XHa NOHSATHas BpeMeHHas outside Croatia cam no cebe; BaXkHO NPOBEPSTb
6aza B EC cpok/nopor
Mpeuuns Remote worker, koTopomy Digital nomad visa ansa non-EU remote workers; HanoroBbivi pexumM 1 npasuna nogayv
noaxoAuT TENMbIA KNUMaT n income benchmark o6b14HO €3,500+ HyXHO nposepATb nepep filing
Mope
ManbTa High-income remote worker, Nomad Residence Permit, remote work outside CTOMMOCTb XW3HW, apeHaa,
aHrnosi3bluHas cpega Malta compliance
BeHrpus Solo remote worker 6e3 cembu White Card ans digital nomads OrpaHuyeHusi No ceMbe/noKanbHoM
paboTe, HyHO CBepsTh
AecTByloLWMe npasuna

Tabnuya 3. Kopomkas mampuuya digital nomad HanpaeneHud.

6.2. UcnaHusa

WcnaHnss — oOuH M3 caMblX MOMYyNAPHbIX MapllpyToB, MOTOMY YTO co4YeTaeT KIumaT, WHpacTpykTypy,
MOHATHYIO XU3Hb O CEMbM W €BPOMENCKY OONTOCPOYHYH nepcriekTuBy. Jlorvka cTaTyca: Bbl XuBeTe B
WcnaHuu, Ho paboTaeTe yaaneHHo Ha paboToaaTens Unv KNMeHToB 3a npeaenamm Mcnaxuu.

e  OdwmumanbHble KOHCYNbCKME CTpaHWLbl ONUCBIBAKOT BM3Y Kak mMaplpyT gns remote work vnu professional
activity ans komnaHum 3a npegenamu icnanunm [2].

e duHaHCcOBbIN nopor cyuTaeTca 4vepe3 SMI. Ha koHcynbckon cTpaHuue Houston ykaszaHo: SMI 2026 —
€1,221; 200% pna ocHoBHoro 3aaButensa — €2,442/mec; +75% SMI ana nepBoro YneHa cembu [2].

e [na self-employed HyXHO OCOGEHHO akKypaTHO MoKasaTb, YTO OCHOBHasi OEATENbHOCTb W KIUEHTbI
HaxogsaTcst BHe Vcnanun.

o [IpakTnyeckuit puck — Hanoru, social security, employer letter u koppekTHOCTb remote work arrangement.

Coser

[na cnaHuu 3apaHee rotoBbTe He Tonbko bank statements, HO 1 NIUCbMO paGoToaaTensA/KNMeHTOB, rae NpPsIMo
HanucaHo: remote work allowed from Spain, 06593aHHOCTU BbINOSNHSAKTCS OHNANH, paboToaaTenb/KIMEHT HAX0AMTCA
3a npegenamu Mcnanmw.
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6.3. MopTtyranus

MopTyranua nonynsipHa M3-3a KnvMMaTa, cooOLecTBa, aHIMUWCKOTO B KPYMHbIX FOpPoAax W OTHOCUTENbHO
noHsaTHon digital nomad noruku. Ho ee Hemnb3s BOCMPMHMMATb Kak “Merkyrd KHOMKY”: XWnbe MNoAopoxaro,
aAMUHNCTPATMBHbIE 3aEPXKKN BO3MOXHbI, @ HAnorosasi pe3naeHTHOCTb TpebyeT OTAENbLHOro aHanmnsa.

e YeknucT temporary stay visa for remote work TpebyeT gokasaTb CpeaHUN MEeCSYHbIA 4OXO0[4 3a MocnegHue
TPU MecsLa MMHUMYM 4% NOpTyranbCKOM MUHUMaNbHOW 3apnnathbl [3].

e OOGbIYHO HyXXHbI OOroBOp/nNpeasniokeHne ycnyr, NoaTBEPXAeHWEe yaaneHHow paboTbl, CTpaxoBka, XUMbe,
cnpaBka 0 HECYOUMOCTU, OaHKOBCKME BbIMUCKM.

e Ecnu ectb cembs, HyxHO 3apaHee nNpoBepATb TpeboBaHms K dependents 1 akTYecKyto CTOUMOCTb KU3HU B
Jlnuccabone, MopTy, bpare, Konmbpe, Mageiipe.

6.4. Utanua

Wtanusa 3anyctuna Digital Nomad / Remote Worker MmapLipyT cpaBHUTENbHO HEQABHO, MO3TOMY OH UHTEPECEH,
HO TpebyeT akkypaTHOCTW. JTO He “TypucTudeckuin long stay”, a uMeHHo cTaTyc Ansa remote work living in Italy.

e OdwmumanbHasa KOHCynbCcKas CTpaHuua roBopuT, YTO BM3a npegHasHadveHa ansg non-EU rpaxpgaH, koTopble
XOTAT paboTaTb yAaneHHo, xues B tanum [4].

e B uyeknuctax durypupytoT: application form, doTo, nacnopT, CTpPaxoBKa, XWMbe, [OKa3aTenbCTBO
kBanudukaumu/paboTbl, 4OX0A U AononHUTENbHbIE TpeboBaHus Ana remote workers [5].

e Crnaboe mecTo kenca — pokasartb, 4TO Bbl gencteutensHo highly qualified remote worker, a He npocTo
TYPUCT C HOYTOYKOM.

lNMpakTnyeckun BbIBOA
Utanusa moxeT ObiTb cunbHbIM lifestyle-mapLlupyTom, HO Ha nogady ny4dwe natu ¢ “4nctbiM” NakeTom: JOroBop,
[0XOA, KUnbe, CTpaxoBKa, MOATBEPXKAEHNE KBanudmkaLmm, Hanorosas norvka u NoHATHbIV NnaH NpebdbiBaHuMS.

6.5. ActoHUA

OCTOHUA norMyHa Ang ngen, kotopbiM 6nuska undposasa MHAPPaCTPYKTypa, e-government, aHrnossbiyHas IT-
cpefa u ceBepOoeBpPOnNENCKUN CTUMb XXUSHW.

e e-Residency ctpaHuua ykaseiBaeT income threshold €4,500 net/monthly [6].

e Visit Estonia dopmynupyetr nopor kak €4,500 gross monthly income threshold un otgensHo
npeaynpexaaeT nonb3oBaTbcs ouLmanbHbIMY KaHanamu nogayu [7].

e YT0ObI HE oWKNBUTLCA, B camon GpoLUOpe M KOHCYNbTauusax Ny4lle roBOpUTb akkypaTHO: “rmopor oKoro
€4,500 B mecsil; nepen nogavyen cBeputb hopMyNIMPOBKY KOHKPETHOro KoHcynbcTBal/VFS”.

6.6. XopBaTtua

XopBaTus yaobHa kak crniokoiHasi eBponeickasi 6a3a, ocobeHHO ecnu YenoBeky BaxHbl Mope, Be3onacHocTb,
OTHOCUTENBHO MOHATHAs MHPACTPYKTypa U HE CaMblil XXECTKUIA PbIHOK apeHabl 3a npeaenamv TYpUCTUYECKUX
MUKOB.

¢ MUP onuckiBaeT temporary stay of digital nomads kak oTaenbHbIn cTatyc ans remote workers [8].

e BaxHO NpoBepATb akTyarnbHblE MOPOrK CPeACcTB U CPOK paspelleHus Ha MomeHT nopaun: B 2026 rogy
npakTudeckme 0630pbl HacTO yKa3biBaOT MOBLILEHHbLIE MOPOrK, a NpaBuia MoryT 0GHOBNATLCS.

e OrtgenbHo nposepsinte family reunification, MeguUWHCKYO CTpaxoBKy, agpec NPOXMBaHUS U Hanorosbli
acpbexT anuTenbHOro NpebbiBaHuMS.

HroaHc XopBaTumn

XopBaTusi MOXeT ObITb OTNIMYHOW BpeMeHHoM 6a3om, Ho ee digital nomad status cam no cebe He Bceraa paBeH
[ONrocpoYHON nMmmurpaumoHHon ctpatermun. Ecnm uens — NMMXK/rpaxxgaHcteo EC, Hy>XHO CTPOWTbL CriegytoLwuin war
3apaHee.
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6.7. I'peuun

peums yacto HegooueHeHa. [Ina 4Yactu IT-cneunanucToB 3TO CUnbHbIN lifestyle route: Tennbii knumar, mMope,
NOHATHbIE coobulecTBa, xopowas cBsaska ¢ bankaHamn n EC. Ho 3pecb ocobeHHO BaxHO He nyTtaTb
TypucTuyeckoe npebbiBaHne 1 neranbHbIi remote status.

e OdwmumanbHasa ctpaHuua MFA nogTtBepxaaeT Hanuuve Digital Nomad Visa n HanpaenseT k Work from
Greece [9].

e PacnpocTtpaHeHHbin income benchmark — okono €3,500/mec, HO nepen nogadert Hy>XHO MNPOBEPATb
aKTyarnbHble MHCTPYKLMM KOHCYNBbCTBA M NpaBuna Ansi CEMbM.

e Ecnu venoeek 4yBCTBUTENEH K KnumaTty, peuus MoxeT ObiTb Nydlle CEBEPHbIX CTpaH; ecnu Mnioxo
nepeHocuT >apy, nyywe cmoTpeTb ceBep Wcnawum, [MopTyranmio BHe JluccaboHa, bankaHbl wnu
LleHTpanbHyto EBpony.

6.8. ManbTa 1 BeHrpua

ManbTa un BeHI’pVIF! — nornesHble, HO Bornee HULLIEBbIE BapunaHThbI.

e ManbTa: aHmossblyHas cpepda, EU base, noHsTHas nomad residence noruka; MWHYCbl — CTOMMOCTb
apeHAbl, OCTPOBHasA crneuundmrka, NeTHAS xapa, OrpaHU4EHHOCTb PbIHKa.

e BeHrpua White Card: moxeT nogxoanTtb solo remote worker, HO BaXHO NPOBEPATbL OrPaHNYEHNSA MO CEMbE,
nokanbHow paboTte u pakTnyeckomy NPOANEeHnIo

7. Pabota no Haumy: Blue Card, Chancenkarte, Austria RWR

Ecnun y Bac ecTb ochdep oT mecTHon komnaHum, digital nomad route moxeT ObITb He nydwmm. Ons cunbHoro IT-
cneumanucta pabounn mapwpyT 4acto paet 6onblue YCTOMYMBOCTW: NOKanbHbIA TPYAOBOW OOrOBOp,
coumnaneHble npaea, family reunification, NyTb K NOCTOAHHOMY MPOXWBAHWIO.

7.1. Tepmanusa: EU Blue Card m IT-cneymanucrtbl

"epmaHuns ocTaeTcd OgHMM M3 CaMblX MPaKTU4YHbLIX HanpasneHun ansa IT. Make it in Germany ykasbiBaeT, 4TO
ansa EU Blue Card B 2026 rogy Hy>xeH KOHKpeTHbIn job offer MmuHumym Ha 6 mecsaues, cooTBeTcTBUE paboTbl
kBanudukauum n salary threshold.

e €50,700 gross/year — obwuin nopor Ha 2026 rog .

o €45934.20 gross/year — noHwkKeHHbIN nopor ansa shortage occupations n Monogelx CneuuanncToB npu
cobnogeHmn ycrnoBui.

e [inda IT BaxHO NpoBepuTb Npu3HaHve Aunnoma/ksanudumkaumm, Anabin/akBuBaneHTHOCTb, job title, salary,
contract duration n BoamoxHocTb family reunification

MpakTnyecknm nnroc NepmaHum

[na mHormx IT-cneunanuctoB Fepmanusa cunbHee digital nomad Bu3bl: OHa 4aeT NoKanbHbIM PbIHOK TPyAQ,
MOHATHLIV NYTb K 4ONTOCPOYHOMY CTaTyCy U BbICOKWUIA CNPOC HA NHXEHEPOB.

7.2. Tepmanua: Chancenkarte

Chancenkarte — He “Bu3a gns xu3Hu B FepmaHum 6e3 nnaHa”. OTO MHCTPYMEHT Ans noucka paboTbl. OH
noneseH TeM, y KOro ectb KBanudukaums un a3blk, HO elle HeT oddepa.

e Make it in Germany onucbiBaeT ABa nyTu: npusHaHHas kBanudukaumnsa skilled worker nnum points system [13].

o baszoBoe TpeboBaHMWe: foka3aTb cpeAcTBa Ha Nouck paboTkl; Ha cTpanuLe ykasaHo €1,091 net per month B
2026 rogy yepes blocked account nnu nHble ONyCcTUMbIE CMOCOObI .

e [loatomy Chancenkarte xopowa He ans “nocmotpeTb EBpony”, a onsa niogew, KoTopble yXKe roTOBbl K PbIHKY:
CV, LinkedIn, s3bIK, MHTEPBLIO, NOPTAONMNO, CIMCOK KOMMAHUN.

7.3. Asctpusa: Red-White-Red Card n Job Seeker noruka

ABCTpUsi MeHee maccoBasi, Yem ['epmaHus, HO Ans KBanMUUMPOBaHHbIX cneunanuctoB u founder'os moxer
ObITb CUMINbHLIM MapLUpyToM. BaxHo He cmelumBaTb kaTeropuu: shortage occupations, other key workers, very
highly qualified workers, self-employed key workers, startup founders.
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e Work in Austria ykasbiBaeT, 4yto Red-White-Red Card nmeeT Heckomnbko kaTeropui U 4acTo 3aBsidaHa Ha
points system, job offer, ksanndwukauunto n salary/collective agreement [14].

o [Ina Other Key Workers yka3aH gross salary benchmark €3,465/month B 2026 roay [14].

e [lna Startup Founders cpean ycnosuin courypupyeT MHBECTULMOHHBIA TpaHcdep He meHee €30,000, u3
koTopbiX MMHUMYM 50% equity capital, u MuHUMyM 50 points [14].

o [Ina self-employed key workers moxeTt TpeboBaTbcsd macroeconomic benefit n uHBeCTUUMOHHBIN transfer He
meHee €100,000 [14].

8. Bu3bl TanaHToOB: KOraa nOpT(I)OI'II/IO CTaHOBUTCA MMMUTPaALNOHHbIM
dKTUBOM

Talent routes — aTo He “BM3a Ans BCeX YMHbIX'. OTO MapLlpyTbl NS NOOEN, Y KOTOPbIX €CTb AoKasyemoe
BnuaHue B npodpeccumn. B IT 310 MoxeT 6GbITb open-source impact, nyGrnuyHble BbICTYMNNEHNsS!, aBTOPUTETHbIE
ny6nuvkauum, judging, high salary, leadership in critical projects, awards, media, patents, security research, CVE,
industry recognition.

8.1. UK Global Talent

UK Global Talent nogxoaut gons nugepoB unu potential leaders B digital technology, academia/research,
arts/culture. GOV.UK npsamo rosopuT: ecnu HeT eligible prestigious prize, 06bl4HO HyHO endorsement.

e CunbHbIN KaHAnAAT NoKa3bIBaeT He “a MHOro paboTan”, a evidence of leadership, innovation, impact and
recognition.

e [na IT BaxHbl NpPOAyKTbl, KOTOPbIMW MOMb3YIOTCA MOAW/KOMMNAHWKW; BKnag B growth/security; nybnuyHble
mMaTtepuvanbl; peKoOMeHAaLMmn OT CUMbHbIX HE3aBUCUMbIX 3KCNEPTOB.

e MapwpyTt ocobeHHO nHTEepeceH TeM, KTO He XOo4eT BbITb NpUBA3aH K ogHOMY pabotogaTtento.

8.2. CLUA: O-1, EB-1A, EB-2 NIW

CLWA — He digital nomad destination B knaccnyeckomMm cmbicne. [ns yoaneHHOM XXM3HU C MHOCTPaHHON paboTon
CWA o00blMHO He nogxogouT Kak “npocTto npuexan u paboTaw”. Ho gnsa cunbHbix |IT-cneunannuctoB ecTb
talent/business routes.

MapuwpyT Y10 310 Komy nogxoaut nNaBHas CNOXHOCTb
O-1A BpemeHHas HeMMUrpaLumoHHas Bu3a CunbHbIN cneumanuct ¢ HyxHbI KpuTepuu, advisory
ans extraordinary ability B sciences, [OCTUKEHUSIMU U opinion/koHcynbTauums, petitioner,
education, business, athletics n gp. [17] | paboTogatenem/areHTOM/NPOEKTOM B cBsi3ka paboTbl C 0b6nacTblo
CLIA 3KCMepTn3bl
EB-1A MmmurpaumoHHas kateropus first OueHb cunbHbIN Npoduns ¢ Bblicokas nnaHka gokasaTenscTs u
preference ans extraordinary ability [18] | ycToiumBeiM national/international final merits
recognition
EB-2 NIW MMMUrpaumoHHbIA MapLupyT, rae job SkenepT ¢ BaxHbIM proposed endeavor | HyxHo AokasaTb substantial
offer/labor certification moryT 6bITb N CUNbHOM CNOCOBHOCTLIO €ro merit/national importance, ability,
waived B national interest [19] npoasuraTtb balance of factors

Tabnuya 4. CLUA: talent routes mpebyrom dokazamesibcme 8MUsiHUS, a He Mpocmo xopowezo CV.

Ona IT ocobeHHO BaXHO

B CLIA n UK kernc nyywie cTpouTb Yepes impact narrative: He “genan AppSec”, a “cHu3unn p1uck, aBToMatmanpoar
KOHTPOIb, NOBMUAM Ha NPOAYKT, 3aUTWIT NOoNb30oBaTeNen, MacluTabupoBan NpakTuky, MPU3HaH He3aBUCUMbIMU
aKkcnepTammn’.
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9. CrapTan-mapLpyTbl: €C/1 Bbl HE NPOCTO PabOTHUK, a OCHOBaTeNb

Startup route nogxoguTt He BceM. [ocyaapcTBa XOTAT He “copunaHcepa, KOTOpbI 3apeructpupoBan UMM’ a
founder'a c npoekToM, KOTOPbIN MMEET MHHOBALUMOHHBIA 3NIEMEHT, PbIHOK, MOTeHuuanbHble paboune mecTa,
NOKalnbHYIO NONb3y 1 MOHATHbLIN NnaH pPa3BUTUA.

CtpaHa MapuwpyT Y10 06bIYHO HYXXHO AOKa3aTb KommeHTapumn
WUcnaHus Entrepreneur Visa / innovative VIHHOBaUMOHHBI NPOEKT, economic interest, GusHec-nnaH, XopoLuo ans npoaykra ¢ EU
economic interest 06bI4HO oLeHka komneTeHTHoro opraHa/ENISA ecosystem market logic
[20][21]
Utanus Italia Startup Visa Innovative startup, Nulla Osta, He meHee €50,000 dedicated CunbHee ans tech/startup, cnabee
funds no koHcynbckomy yeknucty [22][23] ans obbivHoro consulting
®paHumna French Tech Visa for Innovative project, penokauus ons pa3sutus startup; Xopouo ans founders ¢ ambition
Founders Business France onucbiBaet Talent — Innovative Economic scale
Project [26]
HupepnaHabi Startup residence permit Innovative product/service, recognized facilitator, step-by- Cpok 06bI4HO o 1 roga, noTom
step plan, sufficient resources [24][25] nepexopn Ha Apyron cratyc
ABcTpus RWR Card for Start-Up Innovation, investment transfer = €30,000, points system TpebyeT o4eHb
Founders [14] CTPYKTYPUPOBAHHBIN NakeT

Tabnuya 5. Cmapman-eu3sbl mpebyrom rpoekma, a He MoJIbKO XXesflaHusl rnepeexams.

e Pitch deck gomxeH oTBevaTb Ha BOMPOCHI: Npobnema, pbIHOK, peLleHune, traction, komaHga, MOHeTM3aLms,
why this country, hiring plan, roadmap.

e [Ecnu noka HET KIMEHTOB, HYXHbl XOTs1 Obl

nonb3oBaTenu, NMCbMa OT NOTEHUMArbHbIX MAPTHEPOB.
e Ecnu npoekT — npocTo “areHTCTBO pa3paboTku”, ero crnoxHee ynakoBaTb Kak innovative startup. HyxHo
nokasaTb TEXHONOrMYECKNIA NPOAYKT UMM YHUKANbHYIO MOOESb.

LOIls, pilots, waitlist, GitHub/product demo, TecToBblE

10. ®punaHcep u self-employed: rubko, Ho TpeboBaTenbHO

®punaHcepcknii MapLUpyT KaxeTcs MpOCTbIM: HeT paboTopaTens, MOXHO exaTb Kyda yrogHo. Ha npaktuke
MMeHHO y bpunaHcepoB 4acTo camble crnabble OokasaTenbCTBa: YCTHble AOrOBOPEHHOCTM, NnaTexu yepes
pa3Hble KaHamnbl, OTCYTCTBME HarioroBOro crega, HectabwunbHbIA OOXOA4, OAWMH KIMEHT BMECTO pearibHOro

OusHeca.

YT0 HYXHO NoKasaTtb

Xopoluee foKa3aTeslbCTBO

Cnaboe gokasarenbCTBO

Loxopn, Bank statements 6—12 mecsiLes, invoices, contracts, tax | CKpWHLLOTbI KPUNTOKOLLENbKa, Nepesoabl OT
returns apy3en, “KnneHTbl NnaTaT Kak nonyyntcs”

KnuenTbl 3-5 knueHToB, Aoroeopbl, scope of work, letters OpuH knueHT 6e3 goroBopa

Mpodpeccus Portfolio, GitHub, case studies, LinkedIn, references Obuiee CV 6es pesynbTaToB

Hanorosasi norvka

Peructpaums UM/komnanum, tax filings, accountant letter

“Moka He nnaTun Hanoru, notom pasbepycy”

MnaH B cTpaHe

XKunbe, ctpaxoBka, budget, NOHATHBIN CpoK
npebbiBaHns

Bunet B oguH koHew 1 hostel booking

LindbpoBoi kKoyeBHUK 1 BM3a TanaHTOB

Tabnuya 6. ®punaHcepckul Kelic depxxumcsi Ha OoKa3yemocmu.
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11. CTpaHbI-MOCTbI: BpeMeHHaA 6a3a nepep, 601bWIMM MapLUPYTOM

He kaxabin nepeesn cpasdy HaunHaetcs ¢ Micnanun, Mepmadmm vnm CLUA. Ons rpaxgaH Poccum 1 yactu CHID
4acTO HYXXEH MPOMEXYTOYHbIA 6e30nacHbIi KOHTYP: BOCCTaHOBUTb [AOKYMEHTbl, OTKpPbiTb OaHKOBCKYH
WH(PPaCTPYKTYpy, NPOWTU WHTEPBLIO, cobpaTb anocTunu/mepeBofpbl, CTabunusmMpoBaTb [A0X0L, HE XUTb B

NOCTOAHHOM CTpecCce.

CtpaHa/pernoH [nsa yero nonesHa Mnrocobl OrpaHunyeHums
Cepbus BpemeHHas 6asa, IT-coobLuecTBo, Be3Bun3/gocTynHoOCTb ANSt MHOTKX, He LLleHreH; npaBuna npebbiBaHWs 1
6aHKoBCKas/AoKyMeHTanbHas NnorucTuka pycckosidblyHas cpena, bankaHbl BHXX HyxHO npoBepsTb oTAENbHO
YepHoropus CnokoviHasa 6a3a, Mope, Hu3kas Pycckosi3blYHOE KOMbIOHUTW, MSTKUIA Manbiin pbIHOK, CE30HHOCTb,
NNOTHOCTb, NOArOTOBKA AOKYMEHTOB lifestyle 6aHkoBckuii compliance
ApmeHus BbICTpbIN CTapT, AOKYMEHTHI, [ocTynHOCTb, pycckos3blyHan cpeaa, He EC; kak 4ONrocpoYHbIi MapLupyT
6aHKOBCKVE/HANOroBble peLLeHust IT-akocuctema TpebyeT oTAenbHON cTpaTernm
Ipy3us BpemeHHas 6a3a, low bureaucracy, MpocToTa 6biTa, KOMBIOHUTHY, MNonuTtnyeckne/6aHKOBCKNE HIOAHCHI,
lifestyle KnMMaTnyeckne BapuaHTbl He LeHreH
Typuus TpaH3uT, NHTEepBbIo, GaHKOBCKME 1 ABMacBA3HOCTb, KPYMHbIE ropoAa, WHdnsuma, npasuna BHX mensnucs,
6bITOBbIE pPeLleHnst mope HY>X€H MOHWUTOPWHT
KazaxcrtaH PernoHanbHas 6a3a, pabota c HocTynHocTb aAnsa Yactn CHI, He EC; KnuMaT 1 pbIHOK He BCEM
[OKyMeHTamu/6aHkamu pyccKkuii S3blK noaxoasT
Tabnuya 7. CmpaHbl-Mocmbl — He “KOHeYHass Medyma’, a ornepayuoHHasi basa 0ns cnedyrouwe2o waeaa.
BaxHo

CTpaHa-MoCT He JoShkHa NpeBpaLlaThecsl B CEpyto 30HY. [laxke BpeMEHHbIN CTaTyC Hy)KHO BECTU aKKypaTHO: CPOKM

I'IpeGbIBaHVIFl, perncTtpauusa, Hanoru, ©aHKkoBCKkMe npasuna, JOKyMeHTbI neten u ceMbu.

12. Evidence package: MmmHMManbHbI HAbOp AOKa3aTeNbCTB

Hwxe — npakTuyecknii MUHUMYM, KOTOPbIN CTOUT rOTOBUTL 3apaHee. B KOHKpeTHOM CcTpaHe CrMCOK JOKYMEHTOB
MOXET OTNNYaThCA, HO forMKa NnoYTn Bceraa noBTOPSIETCS.

MapuwpyT

MuHumanbHbI evidence package

Uto ycunuBaeT Keuc

Digital nomad

Passport, application forms, remote contract/employer letter, bank
statements, payslips/invoices, insurance, housing, criminal record, tax
proof

6—12 MecsiueB cTabunbHbIX NOCTYNMEHWNA, clean
employer letter, savings, family budget

EU Blue Card / work

Job offer/contract, salary, degree recognition, CV, passport, insurance,

Anabin/recognition 3apaHee, strong role match,

recommendation letters, impact metrics

visa housing/registration, family documents relocation support letter
Chancenkarte Quialification, language proof, funds/blocked account, CV, job search Cnncok KomnaHui, HTepBbHo, strong Linkedin,
plan, documents legalized/translated German basics
Talent visa CV, awards, publications, talks, media, judging, high salary, Independent letters, measurable business impact,

public proof, clean narrative

Startup visa

Pitch deck, business plan, MVP/demo, traction, LOIs, funding/capital,
team CVs, market analysis

Local accelerator/incubator, users/revenue,
patents/IP, partner letters

Self-employed

Client contracts, invoices, bank statements, tax returns, portfolio,
business registration, insurance, housing

Diversified clients, accountant letter, long-term
contracts, predictable revenue

Tabnuya 8. Evidence package: ymo eomosums 0o nodauyu.

MpaBuno “6 mecsauesB”

Ecnu Bbl TONbKO BYepa 0pOpMUM JOrOBOP U BrEPBbIE MOMYyYMIv AeHbMM, KEUC MOXKET BbIrMAAeTb ChipbiM. [ns
MHOMMX MapLLpyTOB yylle UMeTb 6 MecsueB YNCTOW (PMHAHCOBOM UCTOPUM, a AMS CIIOXHBIX cryvyaes — 12

MecdLeB.
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13. Hanorn, 6aHKK, BanoTa U CaHKLMUOHHbINA PUCK

[Ona pycckorosopsawmx IT-cneumannuctoB 370 OAMH M3 CaMbiX BaXHbIX pasgenoB. BusoBbid oduvuep MOXeT
NPUHATL AOKYMEHTbI, HO GaHK, Hanoroeas, paboTogaTenb UM NnaTexHasi cMcTemMa NoToM co3ganyT pearnbHble
npobnemsl, ecnu prHaHcoBas Nnornka He NpoaymMaHa.

BaHkoBCKMe BbLINUCKM BaxHee cnoB. [leHbrn [OMKHbl ObiTb BWUAHBLI, PErynspHbl, OOBSACHUMBbI U
)enaTtenbHO NPOXoauTb Yepes NOHATHbIE BaHKOBCKME KaHanbl.

KpunTta He paBHa goxopy. [laxxe ecnu y YenoBeka ecTb CpeAcTBa B Crypto, Ans BM3bl M BaHka 4acTo HYXHbI
JoKasaTenbCTBa NMPONCXOXAEHWS CPeACTB, tax trail n noHaTHoe obbsAcHeHMe conversion.

Poccuiickne 6aHku n caHkumm. [ocTynneHns n3 poccumckmx 6aHKoB, NOACAHKLMOHHBLIX UCTOYHWUKOB MIn OT
KOHTPAareHTOB C HEMOHSITHON CTPYKTYPOW MOryT Bbi3BaTb BOMPOCHI.

Wise/Revolut/Payoneer He rapaHTMpOBaHbl. YCMNOBUA ANS rpaXOaHCTBa, pPe3naeHTCTBa, CTpaHbl
permctpaumm n compliance MeHs0TCSI; HENb3A CTPOUTL BCIO periokauuio Ha ogHoM payment provider.
Employer compliance. He kaxabin paboTtogatens paspeluaeT paboTtaTtb U3 OPYrol CTpaHbl: 3TO MOXET
cosgatb payroll, tax, data protection, export control u labor law pucku.

HanoroBas pe3upgeHTHOCTb. 183 OHS — nonynsipHoe, HO He YyHMBepcanbHOoe Mpasuno. BaxHbl LEHTP
XM3HEHHbIX MHTEPECOB, Xurbe, cembs, paboTa, local registration, treaty position.

CemMbsi MeHsieT MaTtemaTuKy. [1oXOAHbIM MOPOr, >Xunbe, LUKona/cad, CTpaxoBka, MeAuuMHa, Hamorm u
emergency fund HyXHO cunTaTb He “Ha 0gHOro”.

MuHu-yeknucT aeHer
Mepen nogaven nonesHo UMeTb: 6—12 mecsiLeB BbINUCOK, 40roBOpkI, invoices/payslips, tax proof, savings,
0OBbACHEHME MPONCXOXKAEHUS KPYMHbIX CYMM, Pe3epB Ha 6 MEeCSALEB XU3HU, pe3epB Ha Aeno3nTbl/nepeneT/topucToB.

14. NepeceueHue rpaHULbl, JOCMOTP 1 undpoBas rurueHa

Penokauns — 370 He TOMbKO NONy4uTb BM3y. HyXHO elle CMOKOMHO nepeceyb rpaHuuy u He co3gaTtb cebe
npobnemy Ha pOBHOM MecTe.

Llenb noe3gku gonxHa coBnagatb ¢ AoKymeHTamu. Ecnu Bbeaxaete no digital nomad visa, roBopute
CMOKOMHO 1 NnocneaoBaTenbHO: rae XueeTe, Ha KOro paboTaeTe, kak hnHaHcupyeTe npebbiBaHme.

He Be3uTe xaoc B TenedoHe. B HEKOTOPLIX HPUCOUKUUSX MOrPAHNUYHUKN MOTYT NPOBEPSATb SNEKTPOHHbIE
yctponctea. CBP, Hanpumep, npsMo ykasbiBaeT BO3MOXHOCTb noucka TenedoHa, koMmnbloTepa, kamepbl 1
Apyrux yctponcTs npu Bbe3ge B CLUA [29].

MuUHMMU3UpYNTE YyBCTBUTElNbHbIE AaHHble. He XpaHuTe nUWHWE KIMEHTCKMe secrets, private keys,
paboune credentials, nepcoHanbHble AaHHbIE KIMEHTOB, OOCTYNbl K production, Nepennckn ¢ TOKCUMYHBLIM
KOHTEKCTOM.

Travel device — HopmanbHasa npakTtuka. [na security/IT-cneynanncta pasymHO UMETb YNCTbIN pabounii
npodowmns, full disk encryption, 2FA, password manager, MUHUMYM fOKanbHbIX AaHHbIX, 4OCTYN Yepe3 cloud
nocne Bbe3ga.

EES/ETIAS. B EC Entry/Exit System cTtan nonHoctbto operational 10 anpens 2026 roga: wTammbl
3aMeHsATCs undposbiMKU 3anucamu, Brtodas facial image, fingerprints n gaHHble nacnopta ansa short stays
[27]. ETIAS ong visa-exempt travelers oxunaaetca B nocrieaHeM kBaptane 2026 roga [28].

He Hapo naHukoBaTb
LindpoBas rurneHa — 310 He “Y4TO-TO CKpbIBaTh”. ATO HopMarbHasa NpodeccuoHanbHas NpakTUka: MUHUMYM
JNIMWHUX AaHHbIX Ha rpaHMUe, MaKCUMYM SICHOCTU B JOKYMEHTax 1 OoTBeTax.
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15. KaK Bbi6bupaTb ropoa: AeHbru, KimmaTt, meauuuHa un obit

CTtpaHa — 370 eLe He XU13Hb. BHyTpn ogHOM CTpaHbl ABa ropofda MOryT OTNM4aTbCs CUilbHee, Yem ABe pasHble
cTpaHbl. JlnccaboH n bpara, bapcenoHa n BaneHcus, bepnuH n Jlennuur, AduHbl n CanoHnkn — 3T0 pasHble
OlooXeThl, KNumaT, pUTM 1 YPOBEHb CTpecca.

Kputepun

YTo npoBepuTb

WHCTpyMeHTbI/NpuMepbI

CTOMMOCTb XU3HU

ApeHaa, aenosurt, utilities, groceries, transport, childcare,
coworking

Numbeo, Expatistan, local rental portals [30][31]

Knumat Xapa, BnaxHocTb, 3uMa, oTonneHne, KOHAULMOHUPOBaHME, VcTopuueckasi noroaa, local expat groups, nuyHas
anneprum npoGHas noesaka
MeaouuuHa CrpaxoBka, private clinics, English-speaking doctors, CTpaxoBble yCrOBUSl, MECTHbIE KITMHUKU, OT3bIBbI

nekapcTtsa

9KCnaToB

LLkonbi/ceMbs

Caguku, WKosbl, A3bIK 06y4eHUs, ouepedb, CTOMMOCTb, PanoH

Local parent groups, municipal websites, relocation
forums

Pa6oTa u KOMbIOHUTH

Meetups, coworkings, tech events, BakaHcuu, LinkedIn activity

Meetup, LinkedIn, Telegram/Discord communities

TpaHcnopT

AaponopT, noesaa, public transport, driving, parking

Google Maps, Rome2Rio, local transit apps

KauecTBO XU3HU

BesonacHocTb, BO3AyX, WyM, 3eneHble 30HbI, bureaucracy

OECD Better Life Index, local data, nnyHas passegka

[32]

Tabnuua 9. Boibupamb Hy)XHO HE MOJIbKO 8U3Y, HO U 20P00.

MpakTnyecknm Tect

[Mepen oonrMm KOHTPAKTOM Ha Xunbe 3afgante cebe BONpoc: CMOrY U 51 XKUTb 34eCb B XyALWWUA Ce30H? B H0XKHbIX
CTpaHax 3TO MOXeT OblTb aBryCTOBCKas Xapa, B CEBEPHbIX — TEMHAs 3UMa, B TYPUCTUHECKUX MECTAX — CE30HHbIEe
LEeHbl U TONMbI.

16. Mowarosbi¥ naaH Ha 30 / 90 / 180 gHeik

Cpok

MepBbie 30 gHen

Lenb
[narHocTuka npocpuns

KoHkpeTHbIe aencTBus
OnpegenuTb 2—3 mMapLupyTa; NpoBepuTb nacnopT; cobpatb CV/LinkedIn; BbIrpy3nTtb
bank statements; npoBepuTb 4OX0A; caenaTb CNMCOK JOKYMEHTOB; oLeHuTb family
plan

30-90 gHen Ycunenue nokasatenbcTB MonyunTb employer/client letters; odoopMuTb 4OrOBOPLI; HANaAWTb INVOICES; 3aKPbITh
gaps B CV; caenatb nepeBobl/anoctnnu; cobpaTb NopTchonuo; noarotToBuTb
OromxeT

90-180 aHewn Mopava nnu cTpaternyeckuni Bbi6paTtb CTpaHy; NpOBEpPUTb KOHCYNbCTBO; MOArOTOBUTL fOrms; KynuTb CTpaxoBkKy;

pivot
Neranusauus 6biTa

3abpoHnpoBaTb/apeHaoBaTh Xunbe; NogaTb Kewc; nogrotoButb border folder

Peructpauuns agpeca; biometrics/residence card; 6aHK; HanoroBbIi KOHCYNbTaHT;
cTpaxoBka; wkona/cag; local SIM; emergency plan

Mocne BbLe3aa

Tabnuya 10. Penokauyus kak npoekm: 30/ 90 / 180 OHed.

e Cpenante nanky Immigration Master Folder: nacnopT, cBugeTenscTsa, AUMMOMbI, CNpaBku, NepeBoabl,
anocTUNK, KOHTPaKTbl, (PUHAHCHI, CTPaxoBKa, XUIbe.

e Cpenante oTgenbHyto nanky Border Folder: Busa/permit approval, agpec, ctpaxoBka, return/onward plan,
employer letter, AeHbIN, KOHTAKTbI.

e Cpenante Plan B: kyga exaTb, eCrnvn 0TKas; rge Xutb, €Cnn 3adepKKa; Kak nonyvaTb AeHbrn, ecnun GaHk
3aKpOET CYET; YTO AenaTb CeMbe.

17. KpacHble ¢pnaru: Korga nydiue He noAaBaTbCcA cenyac

WHorga ny4wmin coBeT — He “nogaBanTtech ObicTpee”, a “cHavana ykpenute Keinc”.

e [loxon NosiBMMCS TOMbKO B MPOLLNOM MECsILIE U NMoKa He NoATBepPXXAeH UCTOPUEN.
e Pabortogatenb He 3HaeT, 4TO Bbl XOTUTE paboTaTb M3 APYron CTpaHbl, UMM MpSAMO 3anpelwaeTt remote
abroad.

o Bce geHbrn B KpI/II'ITe/HaJ'II/I‘-IHbIX, HEeT NMOHATHOIo NPouUCxXoXxXaeHusa cpencTs.
. OOuH KNWeHT nnatut HeperynapHo, 4oroBopa HeT, invoices HerT.
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e bBbinu oTkaskl, overstay, HapyLLeHWs CPOKOB NPebLIBaHUS, HO HET 0O BACHUTENBHOW CTpaTeru.
e Cembs edetr BMecTe, HO Bbl He npoBepunu npaBa spouse/children, wkony, CTpaxoBKy M CEeMENHbIN

OOXOAHbIN MOpPOT.

e Bbl x0TUTE “noexaTb TYPUCTOM, NOXUTb, @ NOTOM Kak-HUOyab nerann3oBaTbes”.
e Het emergency fund MMHuMym Ha 3—6 mecsLEeB.
e [lacnopT CKOpO MUCTeKaeT, AOKYMEHTbI HE anOCTUNMPOBAaHbI, CNpaBka O HECYAUMOCTM He roToBa.
e Bbl He noHnMaeTe HanoroBble nocneacTesnda nocne 183 gHen unu perncTpaumm agpeca.

YecTHbIN KpUTEpPUN

Ecnu Baw Keic Henb3st 00 bACHUTL HA OAHOM CTpaHuue npocTbiMK ClioBamMu, ero paHo noaaBsaTb. CHavana HY>XXHa
cTpaTermsa n CTpykrtypa, notom forms n 3anucb B KOHCYIbCTBO.

18. Tunosble OWMOKU U KaK UX u3bexxartb

OwunobkKa

Noyemy onacHo

Kak caenatb npaBuibHO

Bbi6op cTpaHbl no
YouTube/Telegram

Yyxol KeWic He paBeH BalLeMy Kency

CpaBHvBaTh TpeboBaHWs ¢ BalMM JOXOAOM, CEMbEN,
Hanoramu n JOKyMeHTaMu

MyTtaTb tourist stay u residence

MoxeT npuBecTu k overstay, oTkasam 1 npobrnemam
Ha rpaHuLe

Mcnonb3oBaTb cTaTyC, KOTOPbIA COOTBETCTBYET
peanbHon Lenu

He cuutatb Hanoru

MoXHO BHe3anHo cTaTb HanoroBbIM pe3ngeHToM u
nonyynTb obsizaTenbcTBa

KoHcynbTauusa fo Bbesaa, He nocne 183 aHen

He yBegoMuTh pabotopartens

Employer compliance, payroll, security, labor risks

Monyuuntb NUcbMeHHoe remote approval

Cna6ble bank statements

Oduep/6aHk He BUANT YCTOWUMBBIVA JOXOA

CobpaTb uncTyto uctopmio 6-12 mecsiues

WrHopupoBatb family rights

Spouse He MoxeT paboTaTb, pebeHok 6e3 LuKonbl,
Joporasi CTpaxoBka

CyutaTtb MapLUpyT Ha BCIO CEMbIO

CTaBUTb BCE Ha OAHY CTpaHy

OTkas unu 3adepxka nomMmaeT BeCb nnaH

HepxaTb 2—-3 MapLupyTa U BpeMeHHyo 6a3y

Tabnuya 11. Owubku, Komopsklie oMarm xopouwiue nPoguu.

19. CamooueHKa roToBHOCTU K pesioKauuu

OTMeTbTE NYHKTbI YECTHO. JTO HE PUANYECKUIA TECT, @ NPAKTUYECKUIA MHONKATOP FOTOBHOCTU.

©oNogOkwNPE

NP R RRRERRRRRR
O OWWNOOUNWNEREO

Kak untaTb pesynbTar

MacnopT gencreyet MuHUMym 18-24 mecsua.
EcTb noHATHBIM remote/job/startup route, a He NPOCTO “Xo4y yexaTb”.
[oxon noateepxgaetcsa gorosopaMu u bank statements.
EcTb 6 MmecsaueB oMHaHCOBOW UCTOPUK; NnydLle 12.
EcTtb emergency fund MMHUMYM Ha 3—6 MeCALEB XU3HMU.
PaboTtogatenb NMcbMeHHO pa3speluaeTt remote abroad unum KNMeHTbl NOATBEPXKAEHBI AOrOBOPAMM.
MoHumato, roe Oyay HanoroBeiM pe3nageHToM 1 YTO genatb ¢ foreign income.
Mory 06bsCHUTb NPOMCXOXKAEHUE KPYMHbIX CYMM Ha cyeTax.
EcTb MeguumHCcKasa cTpaxoBka Unu noHMMaHue, Kakyt nokynaTb.
. EcTtb realistic housing plan, sBkntovas deposit u first months.
. CnpaBka 0 HecyaumMocCTu, AUNIOMbl, CBUAETENBCTBA rOTOBLI/MOXHO ObICTPO NONYYNTh.
. MoHnmato npasuna gnsa spouse/children, ecnu egeTt cembs.
. LinkedIn/CV/portfolio oTpaxatoT mexayHapoaHbi Npoduneb.
. Onsa talent route ecTb foKasaTenbCcTBa impact, a He Tonbko duties.
. Ons startup route ectb pitch deck, MVP/traction n why-this-country logic.
. EcTb border folder u noHATHbIE OTBETHI HA BOMPOCHI NOrpaHNYHKKa.
. EcTb undpposas rurnena: encryption, password manager, minimum local data.
. Ectb Plan B: gpyras cTpaHa, BpeMeHHas 6a3a, pe3epB OeHer.
. MloHMMato CTOMMOCTb XKM3HM B KOHKPETHOM FOPOAE, @ HE TOJNbKO CTPaHe.
. MoHnmato, 4To Nepeas penokaums MOXeT ObITb MOCTOM, @ HE PUHASIOM.

Ecnun y Bac meHblue 12—14 “pa”, ckopee BCero, cHavyana HyxHa nogrotoeka. Ecrnm 15-18 “ga” — MoXxHO BbIGUpaThb
MapLupyT n cobuparTs filing package. Ecnn 19-20 “ga” — y Bac yxxe He MeuTa, a ynpaBnaemsbli relocation project.
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20. 3aknoueHune: penokauma Kak upgrade, a He xaoc

LincppoBoe KOYEBHMYECTBO — 3TO HE TOMbKO MAsK, HOYTOYK M kodpe. OAna IT-cneuywanucta 310 cnocob
npeBpaTuTb Npodeccuio B MexayHapoaHyo MOBUNbHOCTL. HO yCTONYMBLIM Nepeesn CTPOUTCS HE Ha AMOLMSAX, a
Ha cucteme: poxon, AOKYMEHTbl, cTaTyc, Hanoru, 6aHku, ropoa, ceMbs, nnaH b.

Cambin cunbHbIM Noaxon — Aymatb He “kyda Obl cOexaTtb’, a “kakom MapLupyT YCUIMBAET MO XWU3Hb U
kapbepy”. UHoroa aTo digital nomad visa. Horga — Germany Blue Card. MHorga — startup visa. MiHoraa —
talent route B8 UK nnn CLUA. MIHoraa — cHavana BpemeHHas 6a3a Ha bankaHax, 3aTeM nonHoueHHas nogaya B
EC.

maBHOe: He XAaTb MAeanbHOro MOMeHTa. HayHuTe C ManeHbKoro: mpoBepbTe nacnopT, Bbirpysute bank
statements, obHoBuTe LinkedIn, nonyunte employer letter, cobepute AokymeHTbl, nocumTanTe BompkeT. Yepes
90 gHen Takon YenoBeK yxe He MPOCTO MeYTaeT O pernokauum — OH ynpaBrsieT CBoen cTpaTtermen.

MUCTOYHUKM U NoNe3Hble CCbIZIKU

Hwxe — MCTOYHMKM, Ha KOTopble onupanack G6politopa. TpeboBaHWsa No BU3am, JOXOA4aM, CPOKaM U JOKYMEHTaM MEHSITCS;
nepea nogaven Bcerga NnpoBepsinTe CTpaHULy KOHKPETHOro KOHCynbeTBa, VFS/visa center unm nMMmnrpaumoHHOro oprana.

[1] OECD: Should OECD countries develop new Digital Nomad Visas?
[2] Spain Consulate: Telework / Digital Nomad Visa, 2026 SMI benchmark
[3] Portugal / VFS checklist: Temporary Stay Visa for Remote Work

[4] Italy Consulate: Digital Nomad / Remote Worker Visa

[5] Italy Embassy Washington: Digital Nomad / Remote Worker Visa checklist 2026

[6] Estonia e-Residency: Digital Nomad Visa eligibility

[7] Visit Estonia: official DNV explanation and income wording

[8] Croatia Ministry of Interior: Temporary stay of digital nomads

[9] Greece MFA: Digital Nomad Visa

[10] Malta Nomad Residence Permit

[11] Hungary White Card / Digital Nomad factsheet

[12] Germany Make it in Germany: EU Blue Card

[13] Germany Make it in Germany: Opportunity Card / Chancenkarte
[14] Austria Work in Austria: Red-White-Red Card

[15] UK GOV.UK: Global Talent visa overview

[16] UK GOV.UK: Global Talent, digital technology eligibility

[17] USCIS: O-1 Visa, Individuals with Extraordinary Ability or Achievement
[18] USCIS: EB-1 first preference

[19] USCIS Policy Manual: EB-2 / National Interest Waiver

[20] Spain Consulate: Entrepreneur Visa

[21] ENISA Spain: innovative entrepreneurship and SME support

[22] Italy Startup Visa official portal

[23] Italy Consulate Chicago: Italia Startup Visa checklist

[24] Netherlands IND: Start-up residence permit

[25] Netherlands business.gov.nl: residence permit for foreign startups

[26] Business France: French Tech Visa for Founders

[27] EU Migration and Home Affairs: Entry/Exit System fully operational, 10 April 2026
[28] EU Travel Europe: ETIAS official information

[29] CBP: Border Search of Electronic Devices at Ports of Entry

[30] Numbeo: Cost of Living Comparison

[31] Expatistan: Cost of Living comparisons
[32] OECD Better Life Index
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https://www.oecd.org/en/publications/should-oecd-countries-develop-new-digital-nomad-visas_4d425e15-en.html
https://www.exteriores.gob.es/Consulados/houston/en/ServiciosConsulares/Paginas/Consular/TELEWORK-Visa-%28Digital-Nomad-Visa%29-.aspx
https://www.vfsglobal.com/one-pager/portugal/usa/english/pdf/TEMPORARY-STAY-VISA-FOR-REMOTE-WORK.pdf
https://consnewyork.esteri.it/en/servizi-consolari-e-visti/servizi-per-il-cittadino-straniero/visti/visas-to-enter-italy/digital-nomad-remote-worker-visa/
https://ambwashingtondc.esteri.it/wp-content/uploads/2026/02/Digital-nomad-Remote-Worker-Visa-2026.pdf
https://www.e-resident.gov.ee/nomadvisa/
https://visitestonia.com/en/digital-nomad-visa
https://mup.gov.hr/aliens-281621/temporary-stay-of-digital-nomads-286853/286853
https://www.mfa.gr/en/services/working-in-greece-as-a-digital-nomad/
https://nomad.residencymalta.gov.mt/nomad-eligibility/
https://oif.gov.hu/factsheets/white-card-residency-for-digital-nomads
https://www.make-it-in-germany.com/en/visa-residence/types/eu-blue-card
https://www.make-it-in-germany.com/en/visa-residence/opportunity-card/job-search
https://www.workinaustria.com/en/residence-employment/red-white-red-card/
https://www.gov.uk/global-talent
https://www.gov.uk/global-talent-digital-technology/eligibility
https://www.uscis.gov/working-in-the-united-states/temporary-workers/o-1-visa-individuals-with-extraordinary-ability-or-achievement
https://www.uscis.gov/working-in-the-united-states/permanent-workers/employment-based-immigration-first-preference-eb-1
https://www.uscis.gov/policy-manual/volume-6-part-f-chapter-5
https://www.exteriores.gob.es/Consulados/londres/en/ServiciosConsulares/Paginas/Consular/Visado-para-emprendedor.aspx
https://www.enisa.es/en
https://italiastartupvisa.mise.gov.it/
https://conschicago.esteri.it/en/servizi-consolari-e-visti/servizi-per-il-cittadino-straniero/visti/visa-categories-and-requirements/italia-start-up-visanational-long-term-visa/
https://ind.nl/en/residence-permits/work/start-up
https://business.gov.nl/coming-to-the-netherlands/permits-and-visa/residence-permit-for-foreign-startups/
https://welcome.businessfrance.fr/en/setting-up-a-business/recruiting-international-talent/visas-and-residence-permits/status-of-foreign-company-directors/french-tech-visa-for-founders/
https://home-affairs.ec.europa.eu/news/entryexit-system-ees-fully-operational-2026-04-10_en
https://travel-europe.europa.eu/en/etias
https://www.cbp.gov/travel/cbp-search-authority/border-search-electronic-devices
https://www.numbeo.com/cost-of-living/comparison.jsp
https://www.expatistan.com/cost-of-living
https://www.oecd.org/en/data/tools/well-being-data-monitor/better-life-index.html
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OUCKITAMEP

Ota Opowtropa — obGpasoBaTenbHbi HaBuratop. OHa He 3aMeHsieT MHAMBUAOYaNbHYH HOPUANYECKYHO,
HanoroBylo, (PUHAHCOBYI0O WU MUMMMUIPaUUOHHYI KOHCynbTauuo. [nsa nogaynm BaXHO MNPOBEPATb
aKTyarnbHble TPe60BaHUA KOHKPETHOW CTPaHbl, KOHCYNbCTBA WU Ballei NMUYHOW CUTyauuun.

OTOT JOKYMEHT pacnpocTpaHsaeTcs 6ecniaTHO U He NpefHa3Ha4YeH AN KOMMepP4YeCKOro Ucnosib30BaHuUs,
nepenpogaxu WM BblAayuM 3a COOCTBEHHbIA NMMAaTHbIA NPOAYKT. Ero uens — MoMo4vb PyCCKOSA3bIYHBIM
pebaram 13  WT-uHOycTpum  HaWTM  CBOW  NyTb, CBOK  CTE3t0, MNONMYyYUTb  HOBLIA  OMbIT,
penouupoBaTbca\MMMUrpupoBaTh 6e3 nuLIHero ctpecca, caenaTb CBOM BbIOOP OCO3HAHHO.

[JaHHbIN MaTepuan — 3TO NMUYHaA KOMMUASAUMA: MO NPaKTUYECKMIN ONbIT, paboune cutyauuun, HabnwogeHns
13 MeXayHapooHON KOMMYHUKaLUN, naen n3 y4ebHUKOB, KHUI, KypcoB, 6rioros, (oopymMoB 1 pearnbHbIX UCTOPUIA.

ATa Opolltopa pacnpocTpaHsieTca 6ecnnaTtHo

Kak 6asoBasi npakTMyeckas onopa
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WHOMBUOYANbHbIA PASEOP TBOEIO KENCA

Ecnu Tebe HyxeH nHamsmnayanbHbi pa3dop — 1-Ha-1 KoHCyNnbTaums Noa TBOW KEWc
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